
Cover Letter for first Correspondence to the Group - Nov 2, 2018, 11:29 PM:

English:

Our dears,

As you can see from the above addresses, I sent this email to all nine people that we now consider as
Group Identification: Surya and I, Mircea, Virginia Faur, Leontina Prodan and Zoli, Remus Tanase,
Aurelian Curin (Virginia's friend), and Katharina Hani of Biofarmland. For us it is an identification process
that began three years ago, considering that some of you have known about 3 years and discussed the
possibility of a group and the work as a group then.

This is the first introductory presentation of the Triangular Group Identification Method based on Color
Consultations, the comments of each and the sensitivities that we had through dreams or otherwise. This
is the presentation of what we consider a Group Identified possibility, and then, during the following year,
we will look at Group Formation starting with the Aries Full Moon (when the sun is Aries and March-April
2019 respectively). with those of you who are interested. From then on, from March to April 2019 until
March 2020, it would be the Group Training Process that is especially based on Meditation as a Full
Moon Group. It is a simple meditation process that I would tell you, which would be done every Full
Moon. This training process should not take too long in everyone's life because we know each and every
one of you are very busy.

Any comment, suggestion, sensitivity, thought, inspiration, etc., we are open and eager to hear as it is
one of the important parts of working as a triangular group, namely honest and authentic sharing of our
experiences. We know that each of you has his sensitivities and his unique way of expressing these
sensitivities. We are also aware that there is a link to the inner planes on the more subtle energy plans
among all of us, otherwise we do not see why each of you or I would have wanted a color consultation or
learn more about the color system and what it means to organize and operate a group. Now we want to
see who is willing to put that call into practice.

I, Angel, as personal experience, when I first heard about 5 years ago from Surya, who has been working
with these concepts and groups for over 35 years, about groups and how they work, I came after two
years of working with people in the field of artistic/musical festivals. In those two, I have seen many times
how inspired ideas, wonderful, meant to help the world, failed because of the lack of organization,
communication and understanding of the leaders. I personally passed through an experience of working
with two other people to see and understand that one of those people had more vision of what we could
do, one was more active and more practical and a more sensitive and educative, better with the words.
Our project did not come out of half what we know it could have been because, from my point of view, I
failed to see the higher spiritual aim of the work that she did and I failed each of us individually in our
perform the role, trying to do little of each instead of seeing our own business.

Groups are intentionally spiritual groups, are based on, for lack of a better expression, Spiritual Love,
which we define as a magnetic attraction or a magnetic response. Something that attracts different
people together for higher goals and at the same time offers the "work" field, that is, the place, the field
and the time to be in service. Sometimes, however, that attraction or that magnetic response is not how
we expected it to be, with the people we considered the most appropriate, or the moment we considered
the best. And this sometimes could mean that really is not the time yet, there are people still for the
Group, but sometimes it may mean that we have something new to learn, ideas maybe a bit too fixed or
rigid we need to go and can be sensitivity, sensitivity in each person's qualities of others and the triangle,
and at the same time a lack of understanding that we must start with three people to form a group and
then move on to the training process to see where it goes . And this training process can be easy,
beautiful, pleasant and enjoyable, or it can be more difficult, more uncomfortable and more unpleasant,
depending on each person's sensibilities, which is what we are looking for. We are also looking for a
commitment of each person for a year to enter this Training Process. And I want that after a year,
nothing spectacular is happening, or the sensitivities of any of you is that it is not right what happens, at
least you would have learned a group formation process that can later be tried with anyone who wants.



As you can see in the attachments sent, this year, 2019, is a good year for outdoor work and to begin
work in the Group, a year that will set the energy course for the next seven years. Also in the
attachments you have a description of the Full Moon meditations and the description of the Group
Festival that happens once every 7 years, 2019 being one of those years. All the information necessary
to give you an idea of what we see as groups and how they work, are briefly described in this
presentation, and we can discuss extensively with any of you who are interested or answer any questions
you have, personally, by phone or by mail.

We would hug you all,
SuryaAngelMiriam

Romanian:

Dragii nostri,

Dupa cum puteti vedea din adresele de mai sus, acest e-mail l-am trimis la toate cele noua persoane pe
care noi le consideram acum ca o posibilitate de identificare de Grup: Surya si cu mine, Mircea, Virginia
Faur, Leontina Prodan si Zoli, Remus Tanase, Aurelian Curin (prieten al Virginiei) si Katharina Hani de la
Biofarmland. Pentru noi este un proces de identificare care a inceput acum trei ani, avand in vedere ca
pe unii dintre voi va cunoastem de aproximativ 3 ani si am discutat despre posibilitatea unui grup si a
lucrului ca si grup de atunci.

Este prima prezentare introductiva a metodei de Identificare de Grup Triangular, bazata pe Consultatiile
de Culori, comentariile fiecaruia si sensitivitatile pe care le-am avut noi prin vise sau in alt fel. Aceasta
este prezentarea a ceea ce consideram noi o posibilitate de Grup Identificat si apoi, pe parcursul anului
care urmeaza ne-am uita la Formarea Grupului incepand de preferat odata cu Luna Plina din Berbec
(cand soarele este Berbec, respectiv Martie-Aprilie 2019), cu cei dintre voi care sunteti interesati. Din
acel moment, din martie-aprilie 2019 pana in martie 2020 ar fi Procesul de Formare al Grupului care este
in special bazat pe meditatia ca Grup de Luna Plina. Este un proces simplu de meditatie pe care vi l-am
spune, care s-ar face la fiecare Luna Plina. Tot acest proces de formare nu ar trebui sa ia prea mult timp
din viata fiecaruia pentru ca stim ca fiecare dintre voi/noi suntem foarte ocupati.

Oricefel de comentariu, sugestie, sensitivitate, gand, inspiratie, etc aveti, noi suntem deschisi si dornici
sa auzim avand in vedere ca aceasta este una din partile importante in lucrul ca grup triangular, respectiv
impartasirea sincera si autentica a experientelor pe care le avem. Stim ca fiecare dintre voi are
sensitivitatile lui si modul sau unic de a exprima aceste sensitivitati. Suntem de asemenea constienti ca
exista o legatura pe planurile interioare, pe planurile mai subtile energetice, intre noi toti, altfel nu vedem
de ce fiecare dintre voi/noi am fi vrut o consultatie de culori, sau sa aflam mai multe despre sistemul de
culori si ce inseamna organizarea si functionarea unui grup. Acum vrem sa vedem cine este dispus sa
puna in practica acea chemare.

Eu, Angel, ca experienta personala, cand am auzit prima data, respectiv acum 5 ani, de la Surya, care
lucreaza cu aceste concepte si grupuri de peste 35 de ani, despre grupuri si cum functioneaza ele,
veneam dupa doi ani de lucru cu oameni in domeniul organizarii de festivale artistice/muzicale. In acei
doi am vazut de nenumarate ori cum idei inspirate, minunate, menitate sa ajute lumea, esuau din cauza
lipsei de organizare, de comunicare si de intelegere a persoanelor din conducere. Am trecut personal
printr-o experienta de a lucra cu inca doua persoane, de a vedea si intelege ca una dintre acele
persoane avea mai mult viziunea a ce am putea face, una era mai activa si plina de idei practice si una
mai sensibila si educativa, mai buna cu cuvintele. Proiectul nostru nu a iesit nici pe jumatate din ce stim
ca ar fi putut fi pentru ca, din punctul meu de vedere, am esuat din a vedea scopul mai inalt spiritual al
muncii pe care o facea si am esuat fiecare dintre noi individual in a ne indeplinii rolul, incercand sa facem
cate putin din fiecare in loc de a ne vedea de propria treaba.

Grupurile sunt grupuri intentionat spirituale, sunt bazate pe, din lipsa de o expresie mai buna, Iubire
Spirituala, pe care noi o definim ca o atractie magnetica sau un raspuns magnetic. Ceva ce atrage
diferite persoane impreuna pentru scopuri mai inalte si in acelasi timp ofera si "campul" de serviciu, adica
locul, domeniul si timpul pentru a fi de serviciu. Cateodata, totusi, acea atractie sau acel raspuns
magnetic nu este cum ne-am astepta noi sa fie, cu persoanele pe care le consideram noi cele mai



potrivite sau in momentul pe care il consideram noi cel mai bun. Si asta cateodata ar putea semnifica ca
intr-adevar nu este momentul inca, nu sunt persoanele inca pentru Grup, dar cateodata poate insemna si
ca avem ceva nou de invatat, idei poate un pic prea fixe sau rigide la care avem nevoie sa dam drumul si
poate reprezenta o sensibilitate, o simtire, in fiecare dintre persoane a calitatilor celorlalte persoane si a
triunghiului si in acelasi timp lipsa de intelegere ca trebuie sa incepem cu trei persoane pentru a forma un
grup si apoi a trece la procesul de formare sa vedem unde merge. Si acest proces de formare poate sa
fie, usor, frumos, placut si bucuros, sau poate sa fie mai dificil, mai inconfortabil si mai neplacut, totul
depinzand de sensibilitatile fiecarei persoane, ceea ce este ceea ce cautam noi. Cautam si un
angajament a fiecarei persoane pentru un an de a intra in acest Proces de Formare. Si chit ca dupa un
an, nu se "intampla" nimic spectacular, sau sensitivitatile vreunuia dintre voi este ca nu este potrivit ce se
inatmpla, macar s-ar fi invatzat un proces de formare de grup care poate ulterior fi incercat cu oricine se
doreste.

Dupa cum puteti vedea in atasamentele trimise, anul acesta care urmeaza, 2019, este un an bun pentru
munca practica exterioara si pentru a incepe munca in Grup, un an care va seta cursul energetic pentru
urmatorii sapte ani. Tot in atasamente aveti descrierea meditatiilor de Luna Plina si descrierea
Festivalului de Grup care se intampla odata la 7 ani, 2019 fiind unul dintre acei ani. Toate informatiile
necesare pentru a va face o idee despre ce vedem noi ca si grupuri si cum functioneaza ele, sunt
descrise succint in aceasta prezentare, si putem discuta pe larg cu oricare dintre voi care este interesat
sau sa va raspunde la orice intrebare aveti, personal, la telefon sau pe mail.

Va imbratisam cu drag pe toti,
SuryaAngelMiriam

Email Nov 2, 2018, 11:29 PM:

English:

Notes on Esoteric Triangle Identification Diagram 1 of (10.17.18) of 9 people (3
Triangles of 3 people each):

The nine people are shown in Esoteric Triangle Identification Diagram 1 of 10.17.18 and are:

Red Triangle: Surya, Angel, Mircea (a friend of Surya and Angel from Bucharest),

Blue Triangle: Zoli, Virginia Faur, Leontina,

Yellow Triangle: Katharina from BioFarmland, Aurelian, and Remus.

We (Surya and Angel) have talked directly or through email with each of you about how this could work
for each of you individually based on information from your Color Consultations however these are the
first notes for all nine people on how the group might form as a whole.

This is the first update which is for these nine people that have been shown through their Color
Consultations as a possibly Identified Group. We (Surya and Angel) could share what we consider as a
Group Formation Process over the next year for those who are interested.

Notes on Triangle Methodology Diagram 2 (10.17.18):

At the top is a table of the Three Qualities for each of the three positions of each of the triangles (Red,
Blue, Yellow).

Then going down the page is “God’s Vertical Top View of the Group” showing that from ‘Above’ all
members of the triangles are of equal importance as a group. Similarly to looking at all people from
above and seeing only different color hair.



Then going down the page is “Our Horizontal Side View of the Group” showing that from ‘the Side’ the
way each of the members of the triangles are in relationship as a group. Similarly to looking at all people
from the side and seeing some as more focused in the head, some more focused above the diaphragm
and some more focused below the diaphragm yet all forming one person. This view shows that the three
members of the Exoteric triangles form one ‘Managerial Level’ and that each holds a specific quality of
Leadership (Directive, Educative or Instructive).

As we go down the diagram on the left it shows that the Directive Leader of each triangle would be
responsible for directing the Educative aspects of the triangular work that the Blue Educative Leader
would be doing for the Triangle (not any of their personal work they may want to do or accomplish). The
Directive Leader’s responsibility is to find and see clearly the purpose of the Triangular Group Work that
the three people of the triangle can accomplish not for themselves but in service for humanity (for lack of
a better expression) and to direct the Educative and Active work that the triangular group takes on as it’s
service. This also does not limit the Directive Leader (other than how much energy or capabilities that
they may have) from accomplishing their own personal life and work objectives. However, in a group
such as this, personal objectives are to be considered as secondary in life awareness (not necessarily
from a time spent) to the group objectives that the Directive Leader would direct.

The Blue Educational Leader of each triangle would be responsible for the Educational aspects of the
triangular work under the direction of the Directive Leader in relationship to priorities, timing, coordination
with the Instructional Leader, etc.

The Yellow Instructional Leader of each triangle is responsible for participation in the triangle as the over-
all Activity person under the Direction of the Directive Leader of the triangle in relationship to priorities,
timing, coordination with the Educational Leader, etc. The Yellow Instructional Leader is also
responsible for the various ‘sub-activities’ or people who will fill the Operational Levels of activity, such
as, Art, Science, Devotion/Ceremony and Politics. This means also the Yellow Instructional Leader over
seeing any Demonstrative Leadership of the Operational Leaders and Functions at the Functional Level
and bringing any other directive concerns back to the Managerial Level of the triangle.

The small diagram on the bottom right shows that there are Phases to the progression of the triangle
relationships and how these relationships function (either with equilibrium, tolerance or discipline) and
where the major amount of energy is normally required. The First Phase is an equilibrium phase and is
led mostly by the Directive Leader, the Second Phase is a tolerant phase and has to do more with the
Educative Leader under the direction of the Directive Leader, and the third phase is a disciplined phase
and has more to do with the Instructional Leader under the direction of the Directive Leader. When these
phases have been accomplished by the people of the triangle working together then the central forth
phase is reached when the triangle works as a whole and not just three people cooperating together.

Color and Symbol Keys to the Esoteric Triangle Identification Diagram 1 of
(10.17.18):

Color Keys are based on the Position Color (Directive - Red, Educative - Blue, Instructional -
Yellow) ‘PLUS’ the Triangle Color (Red, Blue, Yellow):

Red (Directive) Triangle Directive Position is Red color (Red + Red = Red).
Triangle Symbol shows Directive Position of the Directive Triangle as the Governing Position and
includes the Directive Position of the Esoteric Triangle.

Red (Directive) Triangle Educative Position is Violet color (Red + Blue = Violet).
Red (Directive) Triangle Instructional Position is Orange color (Red + Yellow = Orange).

Blue (Educative) Triangle Directive Position is Violet color (Blue + Red = Violet).
Blue (Educative) Triangle Educative Position is Blue color (Blue + Blue = Blue).

Triangle Symbol shows Educative Position of the Educative Triangle as the Governing Position
and includes the Educative Position of the Esoteric Triangle.

Blue (Educative) Triangle Instructional Position is Green color (Blue + Yellow = Green).

Yellow (Instructional) Triangle Directive Position is Orange color (Yellow + Red = Orange).



Yellow (Instructional) Triangle Educative Position is Green color (Yellow + Blue = Green).
Yellow (Instructional) Triangle Instructional Position is Yellow color (Yellow + Yellow = Yellow).

Triangle Symbol shows Instructional Position of the Instructional Triangle as the Governing
Position and includes the Instructional Position of the Esoteric Triangle.

Full Moon Cycles; Full Moon Keynotes; Group Cycles, Group Cycle Qualities and
Group Festivals:

1. Full Moon Cycles: We are working with the approximately 28 day (generally monthly) Full
Moon Cycle and the twelve Annual Full moon progression from Aries through Pisces.

We are considering that the Zodiac Year starts with the Aries Full Moon (when the Full Moon
occurs in the Sun Sign of Aries, generally in March or April). We are also considering that the first three
Full Moons of the Zodiac Year beginning with the Full Moon of Aries are a ‘building-up’ of energy and
consciousness for the year and that the remaining nine months of the year are a distribution of that built
energy and consciousness. Therefore starting with the Full Moon of Aries the energy builds to the Full
Moon of Taurus ( generally in April or May) and then builds to the Full Moon of Gemini (generally in May
or June). Then the energy and consciousness are distributed over the next nine Full Moons of Cancer,
Leo, Virgo, Libra, Scorpio, Sagittarius, Capricorn, Aquarius and Pisces.

2. The Keynotes for the twelve Annual Full Moons are:

1. ARIES (Build-Up) I come forth and from the plane of mind, I rule.
2. TAURUS (Build-Up) I see and when the Eye is opened, all is light.
3. GEMINI (Build-Up) I recognize my other self and in the waning of that self, I grow & glow.
4. CANCER (Distribute) I build a lighted house and therein dwell.
5. LEO (Distribute) I am That and That am I.
6. VIRGO (Distribute) I am the mother and the child. I, God, I, matter am.
7. LIBRA (Distribute) I choose the way which leads between the two great lines of force.
8. SCORPIO (Distribute) Warrior I am and from the battle I emerge triumphant.
9.SAGITTARIUS (Distribute) I see the goal. I reach that goal and then I see another.
10. CAPRICORN (Distribute) Lost am I in light supernal, yet on that light I turn my back.
11. AQUARIUS (Distribute) Water of life am I, poured forth for thirsty men.
12. PISCES (Distribute) I leave the Father's home and turning back, I save.

3. Group Cycles and Qualities: We are working with 27 year cycles that we are considering
started in 1933 and begin at the time of the Taurus Full Moon (generally April or May) each year. The 27
year cycles are composed of three 9 year cycles. The 9 year cycles are composed of three 3 year
cycles. The three year cycles are composed of three annual cycles. The qualities of the cycles rotate
from: A. First Cycle - Crisis/Consolidation; B. Second Cycle - Tension/Expansion; C. Third Cycle -
Emergence/Impact on Public Consciousness. So each year has the quality of the year, the quality of the
three years and the quality of the nine years. The year 2019 is a year cycle of Emergence/Impact on
Public Consciousness (within a three year cycle of Tension/Expansion; within a nine year cycle of
Crisis/Consolidation). So according to these cycles 2019 is a good year to start outer work, such as, this
group.

4. Group Festivals: In addition to the Group Cycles there is a Group Festival held the week of
December 21st to December 28th (seven days) once every seven years. Next year, 2019, is a Group
Festival Year. The festival is celebrated by the group meditating each of the seven days with a similar
type of meditation to the Full Moon Meditations in order to unite the group and the group objectives in
meditation. These seven meditations are considered to be of a higher quality than the Full Moon
Meditations (which build-up the energy and consciousness for the year). These seven days of meditation
build-up the energy and consciousness of the group for the next seven years.



Each person might consider what significant happened after the years 2012, 2005, 1998, 1991, 1984,
1977, 1970, 1963, 1956, 1949, 1943, etc. in their own lives which might have been as a result of these
impulses.

Romanian:

Notite despre Identificarea celor 9 persoane (3 triunghiuri de cate 3 persoane) in
Triunghiul Ezoteric:

Cele 9 persoane sunt aratate in Identificarea Triunghiului Ezoteric Diagrama 1 din (10.10.18) si
sunt:

Triunghiul Rosu: Surya, Angel, Mircea (un prieten din Bucuresti al lui Surya si al lui Angel)

Triunghiul Albastru: Zoli, Virginia Faur, Leontina

Triunghiul Galben: Katharina (de la Biofarmland), Aurelian, Remus

Noi (Surya si Angel) am vorbit cu fiecare dintre voi direct sau prin email despre cum ar putea sa
functioneze asta pentru fiecare dintre voi individual, bazat pe informatia fiecaruia din Consulatia de
Culori, totusi acestea sunt primele notite pentru toate cele 9 persoane despre cum ar putea sa se
formeze grupul ca un tot unitar.

Aceasta este prima actualizare facuta pentru cele 9 persoane care s-au aratat prin Consultatiile de Culori
ca o posibilitate de Grup Identificat. Noi (Surya si Angel) putem sa impartasim cu voi ceea ce
consideream noi ca un Process de Formare a Grupului pe parcursul urmatorului an, celor dintre voi care
sunteti interesati.

Notite despre Metodologia Triunghiului Diagrama 2 (10.10.18):

Sus pe pagina este un tabel care arata cele Trei Calitati ale fiecareia dintre cele trei pozitii a fiecarui
triunghi.

Apoi mergand mai jos in pagina este “Vederea Verticala de Sus a lui Dumnezeu asupra Grupului”
aratand ca de “Deasupra” toti membrii sunt egal de importanti ca un grup. Similar cu a ne uita la toti
oamenii de deasupra si a vedea numai culori diferite de par.

Apoi mergand din nou mai in jos pe pagina este “Vederea Noastra Orizontala Laterala a Grupului”
aratand “dintr-o Parte” modul in care fiecare dintre membrii sunt in relatie ca un grup. Similar cu oa ne
uita la toate persoanele din lateral si a vedea ca unele sunt mai focusate in cap, altele deasupra
diafragmei si altele sub diafragma, si cu toate astea toate formeaza o persoana. Aceasta vedere arata ca
cei trei membrii ai Triunghiurilor Exoterice formeaza un “Nivel Managerial” si ca fiecare detine o calitate
specifica de “Conducere” (Directiva, Educativa sau Instructiva).

Cum mergem mai jos pe diagrama in stanga arata ca Conducatorul Directiv al fiecarui triunghi este
responsabil cu directionarea aspectelor Educative ale muncii triangulare pe care Conducatorul Albastru
Educativ le intreprinde pentru Triunghi (nu pentru orice fel de munca personala pe care ar vrea sa o
indeplineasca). Responsabilitatea Conducatorilor Directivi este sa gaseasca si sa vada clar scopul
Lucrului/Muncii Grupului Trianghiular pe care cele trei persoane ale triunghiului il pot implini impreuna, nu
pentru ei personal ci in serviciu, din lipsa de o expresie mai buna, in folosul umanitatii si sa directioneze
munca Educativa si Activa la care grupul se “angajeaza” ca si serviciu. Asta nu limiteaza Conducatorul
Directiv ( in afara de cat de multa energie si ce capacitati ar putea avea) din a-si implini propriile obiective
personale de viata sau munca. Si cu toate acestea, intr-un astfel de grup , obiectivele personale ar trebui
considerate pe plan secundar in constientizare (nu neaparat ca si cantiatete de timp petrecut) fata de
obiectivele grupului pe care Conducatorul Directiv le-ar directiona.



Conducatorul Albastru Educational al fiecarui triunghi ar fi responsabil cu aspectele Educationale ale
muncii triangulare sub directia oferita de Conducatorul Directiv in relatie cu prioritati, sincronizare si
coordonare cu Conducatorul Instructiv, etc.

Conducatorul Galben Instructiv al fiecarui triunghi este responsibil de participarea in triunghi ca persoana
Activitatii per total sub Directia Conducatorului Directiv al triunghiului in relatie cu prioritati, sincronizare
si coordonare cu Conducatorul Educational, etc. Conducatorul Galben Instructiv este de asemenea
responsabil pentru diversele “sub-activitati” sau persoane care umplu Nivelul Operational al activitatii,
precum Arte, Stiinta, Devotie/Ceremonie si Politica. Asta inseamna de asemenea ca Conducatorul
Galben Instructiv supravegheaza oricefel de Conducere Demonstrativa a Conducatorilor Operationali si a
Functiilor la Nivelul Functional aducand orice preocupari ce ar avea nevoie de directie, inapoi la Nivelul
Managerial al triunghiului.

Diagrama mica din dreapta jos de tot arata ca exista trei Faze ale progresiei relatiilor din triunghi si cum
functioneaza aceste relatii. Prima Faza este faza echilibrului si este condusa in principal de Conducatorul
Directiv, cea de-a Doua Faza este o faza toleranta si are mai mult legatura cu Conducatorul Educativ sub
directia Conducatorului Directiv, si cea de-a Treia Faza este o faza disciplinata si are mai mult legatura
cu Conducatorul Instructiv sub directia Conducatorului Directiv. In momentul in care aceste faze au fost
implinite de catre membrii triunghiului lucrand impreuna atunci ce-a de-a Patra Faza centrala este atinsa
atunci cand triunghiul lucreaza ca un tot unitar nu doar ca si trei persoane care coopereaza impreuna.

Notite despre Identificarea celor 9 persoane (3 triunghiuri de cate 3 persoane) in
Triunghiul Ezoteric:

Cheia Culorilor si Simbolurilor din Diagrama 1 Identificarea Triunghiului Ezoteric (10.17.18):

Cheia Culorilor este bazata pe Culoarea Pozitiilor (Director - Rosu, Educator - Albastru, Instructor -
Galben) “PLUS” Culoarea Triunghiului (Rosu, Albastru, Galben):

In triunghiul Rosu (Directiv) pozitia de Director este Rosie (Rosu + Rosu = Rosu)
Forma(Simbolul) de triunghi a pozitiei Directive din triunghiul Directiv arata ca aceea este pozitia
Guvernanta si include Pozitia Directiva din Triunghiul Ezoteric

In triunghiul Rosu (Directiv) pozitia de Educator este Violet (Rosu + Albastru = Violet)
In triunghiul Rosu (Directiv) pozitia de Instructor este Portocalie (Rosu + Galben = Portocaliu)

In triunghiul Albastru (Educativ) pozitia de Director este Violet (Albastru + Rosu = Violet)
In triunghiul Albastru (Educativ) pozitia de Educator este Albastra (Albastru + Albastru = Albastru)

Forma(Simbolul) de triunghi a pozitiei Educative din triunghiul Educativ arata ca aceea este pozitia
Guvernanta si include Pozitia Educativa din Triunghiul Ezoteric

In triunghiul Albastru (Educativ) pozitia de Instructor este Verde (Albastru + Galben = Verde)

In triunghiul Galben (Instructiv) pozitia de Director este Portocalie (Galben + Rosu = Portocaliu)
In triunghiul Galben (Instructiv) pozitia de Educator este Verde (Galben + Albastru = Verde)
In triunghiul Galben (Instructiv) pozitia de Instructor este Galbena (Galben + Galben = Galben)

Forma(Simbolul) de triunghi a pozitiei Instructive din triunghiul Instructiv arata ca aceea este pozitia
Guvernanta si include Pozitia Educativa din Triunghiul Ezoteric

Ciclurile Lunii Pline; Ideile principale ale Lunii Pline; Ciclurile Grupurilor, Calitatile
Ciclurilor de Grup si Festivalurile Grupurilor:

1. Ciclurile Lunii Pline: Lucram cu Ciclurile Lunii Pline de aproximativ 28 de zile (in general lunare) si cu
progresia Anuala de doisprezece Luni Pline de la Berbec pana la Pesti.

Noi consideram ca Anul Zodiacal incepe cu Luna plina din Berbec (Cand luna plina este in luna in care
Soarele se afla in Berbec, general in Martie sau Aprilie). Noi de asemenea consideram ca primele trei
Luni Pline ale Anului Zodiacal incepand cu luna plina din Berbec sunt “o constructie” de energie si



constiinta pentru an si cele noua luni care au ramas din an sunt o distributie a acelei “constructii” de
energie si constiinta. Asa ca incepand cu Luna Plina din Berbec energia creste pana pana la Luna Plina
din Taur (general in Aprilie sau Mai) si apoi creste pana la Luna Plina din Gemeni (general in Mai sau
Iunie) si se distribuie in urmatoarele noua Luni Pline din Rac, Leu, Fecioara, Balanta, Scorpion,
Sagetator, Capricorn, Varsator si Pesti.

2. Ideile Principale ale celor doisprezece Luni Pline Anuale sunt:

1. BERBEC (Construire) Eu vin si din planul mintii, eu conduc.
2. TAUR (Construire) Vãd si când Ochiul este deschis, totul este luminã.
3. GEMENI (Construire) Îmi recunosc celãlalt sine si, în descresterea acelui sine, cresc si strãlucesc.
4. RAC (Distribuire) Construiesc o casã luminatã si acolo locuiesc.
5. LEU (Distribuire) Eu sunt Asta si Asta sunt. (Si prin Asta este vorba de Dumnezeu, Spirit)
6. FECIOARA (Distribuire) Eu sunt mama si copilul. Eu, Dumnezeu, Eu, materie sunt.
7. BALANTA (Distribuire) Aleg calea care conduce printre cele cele doua mari linii de forta.
8. SCORPION (Distribuire) Luptator sunt eu si din batalie reies triumfant.
9. SAGETATOR (Distribuire) Vad scopul. Ating acel scop si apoi vãd altul.
10. CAPRICORN (Distribuire) Pierduta(a) sunt in lumina celesta, si totusi acestei lumini ii intorc spatele.
11. VARSATOR (Distribuire) Apa vietii sunt eu, varsata pentru oameni insetati.
12. PESTI (Distribuire) Parasesc casa Tatalui si intorcandu-ma, salvez.

3. Ciclurile si Calitatile de Grup: Noi lucram cu grupuri de 27 de ani care noi consideram ca au inceput
in 1933 si care incep cu Luna Plina din Taur (general Aprilie sau Mai) in fiecare an. Ciclurile de 27 de ani
sunt compuse din 3 cicluri de cate 9 ani. Ciclurile de 9 ani sunt compuse din trei cicluri de cate 3 ani.
Ciclurile de 3 ani sunt compuse din trei cicluri anuale. Calitatile ciclurilor se rotesc de la: A. Primul Ciclu -
Criza/Consolidare; B. Al Doilea Ciclu - Tensiune/Expansiune; C. Al Treilea Ciclu - Aparitie/Impact asupra
Constiintei Publice. Asa ca fiecare an are calitatea anului, calitatea celor trei ani si calitatea celor noua
ani. Anul 2019 este un ciclu anual de Aparitie/Impact asupra Constiintei Publice (intr-un ciclu de trei ani
de Tensiune/Expansiune; intr-un ciclu de noua ani de Crisa/Consolidare). Asa ca potrivit acestor cicluri,
2019 este un an bun de a incepe munca exterioara precum ar fi acest grup.

4. Festivalurile de Grup: In plus fata de Ciclurile de Grup exista un Festival de Grup care se tine in
saptamana 21-28 Decembrie (sapte zile) o data la fiecare sapte ani. Urmatorul an, 2019, este un An de
Festival de Grup. Festivalul este sarbatorit prin grupul meditand in fiecare dintre dintre cele sapte zile
impreuna cu o meditatie similara cu cele pentru Lunile Pline pentru a uni grupul si obiectivele grupului in
meditatie.. Aceste sapte meditatii sunt considerate a fi de o calitate mai inalta decat Meditatiile de Luna
Plina (care construiesc energia si constiinta pentru an). Aceste sapte zile de meditatie construiesc
energia si constiinta grupului pentru urmatorii sapte ani

Fiecare persoana ar putea considera ce s-a intamplat semnficativ dupa anii: 2012, 2005, 1998, 1991,
1964, 1977, 1970, 1963, 1956, 1949, 1943, etc. in viata lor ca si rezultat al acestor impulsuri.


















