
Second Correspondence to the Group - January 11, 2019:

English:

This will be an example mainly about the energetic relationships between the three people forming the
Esoteric Triangle. This is the group formed by the one governing person from each of the three Exoteric
Triangles. However, these energetic relationships also apply to the people in each of the Exoteric Triangles.
In this case, as the first correspondence from Nov. 2, 2018 describes, these three people who form the
Esoteric, Inner or Governing Triangle are:

1. Surya, since he is being considered as the Directive Leader and the governing member of the
Red Directive Triangle;

2. Virginia, since she is being considered as the Educative Leader and the governing member of the
Blue Educative Triangle; and

3. Remus, since he is being considered as the Instructional Leader and the governing member of the
Yellow Instructional Triangle.

In thinking about the group (nine people of three triangles each) and mainly the esoteric group of myself
(Surya), Virginia and Remus and how to explain more of the relationship aspects of the group formation
process, I thought to explain more about the energetic relationships of the three Esoteric Triangle members
and the Phase 1, ‘Directive Phase’, of Group Formation that we are in at present.

Once the group is identified, as it has, it is the Esoteric Triangle of myself (Surya), Virginia, and Remus who
most importantly must form some form of inner, energetic and outer group relationship so that all of the nine
members can benefit. This inner bonding or cooperation during this Phase 1, Directive Phase, is mainly to
be done through the Full Moon meditations and sharing of our experiences. The sharing is to be done
considering certain energetic relationships (hypothetically at least until proven) and phase considerations
(hypothetically at least until proven) as will be explained.

We are just starting into the group formation process and are in Phase 1, which is an ‘equilibrium phase’,
again, as will be explained.

These explanations have to do more with the ‘positions’ of the people in the triangles and how they relate
through the phases of the formation process than the people specifically. However, each position is directly
related to the person filling that position. The person filling the position is normally drawn to the position by
their own qualities because the position needs those qualities. Similar to us selecting certain colors, which
represent our aspects and attributes, we select positions that need the aspects and attributes that we have.
Therefore, these examples will have a ‘positional’ aspect to them and since we are referring to specific
people they will also have a ‘personal’ aspect to them.

Another reason for using the Esoteric Triangle members in these examples is that Virginia, Remus,
Aurellian, Zoli, and Leontina know each other and Angel and I (Surya). If I would use any of the three
people from either of the Exoteric Triangles as examples less group members could relate to the people and
examples being given.

We will be proceeding to explain then what the energetic relationship between the Directive, the Educative,
and the Instructional Leaders of the Managerial Triangles would be like during Phase 1 using the example of
the Esoteric Triangle of myself (Surya), Virginia and Remus. This way we can get more specific and yet be
‘Trans-personal’ (beyond the individual person).

The first thing I world like to say, which comes from the triangle positions, not from just the people, but it
applies trans-personally to the people who are coming to the triangle so we can confirm if or not it seems to
apply (even if only hypothetically). Again, just as in the color consultations, we choose colors and the colors
come into our lives as certain periods, in a certain order, and in a certain order of color relationship. In that



way we can identify events in our lives that happen at those times with those color qualities and we can start
getting an idea of what those qualities are like (through specific life examples) and how they can affect our
lives or how we can change how they have affected our their lives. That includes in the past not only in the
present and the future because I think we can all admit that we can in fact change the past. The past,
present, and future are one. What’s happening right now includes as much of the past and the future is it
does of this moment.

The first two things I’d like to explain is:

1. Why Virginia probably has a greater sensitivity and knows more about Aquarian new group concepts
than Remus, and

2. Also at the same time why she (Virginia) cannot teach Remus directly about these new group
concepts, even though she’s a teacher.

Even though Virginia shows she knows more according to the triangle position she is considered holding,
and her color consultation she would NOT be Remus’ teacher and could NOT help him (the Instructional
Leader) directly. She (Virginia or an Educative Leader) can only help them (Remus or an Instructional
Leader) indirectly through the consciousness, the energy, the cooperation of the triangle and its Directive
Leader.

Because our Color Consultations (Surya, Virginia, Remus) have shown that I (Surya) can be in a new type
of Aquarian Group Triangle esoterically with Viginia and Remus I’d like to explain how that might happen
and why it hasn’t happened until now if it hasn’t happened.

It might be that Virginia and Remus feel their understanding in relationship and communication is the best
that it ever will be, and that might be true, but I’d like to explain through the system of triangles and colors
why it’s possible that their relationship even if it is the best that the relationship could be between Remus
and Virginia could be better and why the triangle group formation process explains that.

Everybody in the three triangles can benefit from this so I want to share it with everybody in the group.
Everybody knows who we are talking about. It will not be shared with anyone outside of these triangles by
Angel or myself and we ask that those receiving this will use desecration and only share it with close and
trusted relationships.

This is our own (SuryaAngel) input to this relationship based on the triangular group formation process
phase and color consultations along with some consultation and our own triangular relationship and we
mentioned this to Mircea (our considered third Red Exoteric Triangle member).

Three of us are going ahead to give this information, hopefully to help people understand about the
triangles, how they work with a specific example. Maybe we are wrong but it is what we can see based on
our own sensitivities, a lot of study and experience with these triangles and we want to use as a working
hypothesis for the group.

Esoteric Triangle Identification Diagram 1 of (10.17.18):

Using the Esoteric Triangle Identification Diagram 1 (10.17.18) below, which was in the first correspondence
and is included in this correspondence again with the Esoteric Triangle members circled for reference:

We see going to the updated Triangle Methodology Diagram 2 (12.16.18) below in the part of ‘Our
Horizontal Side View of the Group’ the progressive and hierarchical nature of the Managerial Level of the
triangle:

1. The Red Directive Leadership Position in the middle (left to right) at the top.
2. The Blue Educative Leadership Position in the middle (top to bottom) to the right.



3. The Yellow Instructional Leadership Position on the bottom left side (left to right and top to bottom).

All of this has significance as I will explain.

Triangle Methodology Diagram 2 (12.16.18):

In the original Triangle Methodology Diagram 2 (10.17.18) from the last correspondence, I don’t show the
energy relationships between the Red Directive Leadership, Blue Educative Leadership and Yellow
Instructional Leadership. The new Triangle Methodology Diagram 2 (12.16.18) below includes and shows
now the same Triangle Managerial Level and includes the energy relationships between the Red Directive
Leadership and the Blue Educative Leadership and the Red Directive Leadership and the Yellow
Instructional Leadership. Hopefully this will be helpful in explaining the reasons I started out this letter with
about why technically and energetically from the triangular viewpoint Virginia cannot directly help Remus.

She (Virginia or the Blue Educative Leader of the triangle) can help him (Remus or the Yellow Instructional
Leader of the triangle) indirectly through the triangle but not directly, and that’s what I’m going to try and
explain. Granted that she (Virginia or the Blue Educative Leader of the triangle) can also help him (Remus
or the Yellow Instructional Leader of the triangle) just personally by trying to share things but energetically
and consciously with awareness as a triangle I’m going to explain that it is technically not possible.

The reason for this inability is shown in the Triangle Methodology Diagram 2 (12.16.18). It shows that the
energy flows between the Red Directive Leadership arrow down to the Blue Educative Leadership and there
is an arrow coming back from the Blue Educative Leadership to the Red Directive Leadership. The diagram
also shows an arrow going down to the Yellow Instructional Leadership person and an arrow coming back
from the Yellow Instructional Leadership to the Red Directive Leadership person or position. That’s how the
energy and consciousness of the triangle works. In order to have the true direction there is NO energetic
communication ‘directly’ between the Blue Educative Leadership person and the Yellow Instructional
Leadership person. That link of communication does not exist. It’s not that it’s being stopped or blocked in
anyway. It doesn’t really exist because with a link there then there can be no true direction to the triangle. It
would actually be just like two other people like Virginia and Remus in normal life. It would be in opposition.

Yes, there can be cooperation with the opposition, even if they’re both going in the same general direction it
will not be exactly the same because they are considered two individuals, unless they consider themselves
as one specific unit. That does happen occasionally but rarely. You can say that two people cohere their
energies, just like beams of light, like photons of light, and cohere into a laser beam. They become so close
that they are in the same photon. They form a duality which is one. They are in the same rhythm, they’re in
the same vibration they’re in the same frequency. All of those things would match, so there is that special
example. But unless Virginia and Remus are in that type of relationship there will always be some form of
opposition even if it’s in opposition in the same direction.

By having the leadership energy relationships shown as I have from the Red Directive Leader to the Blue
Educative Leader and back and from the Red Directive Leader to the Yellow Instructional leader and back,
the Red Directive Leader can then direct the two other leaders based on what he receives back from each of
them individually. Again, there are only very specific and very high exceptions to this form of group direction
and especially during the preliminary, directive or phase 1. However, if in fact it was a special exception and
all three were like one in the first place, you wouldn’t have to be talking about triangular identification and
formation and the group would already be at phase 4 of group unification or identification. If we can be
absolutely one with someone, or two other people, or as many other people as we can, and there is no
disharmony, and everything is going perfectly coherently, then we don’t really need this type of work with
triangles. This is what the work of the triangles works towards accomplishing. It’s not mainly an outer
working it’s mainly an inner working which expresses itself on the outer.

Another reason from the triangular group perspective that Virginia or the Blue Educative Leader cannot
directly help the Yellow Instructional Leader, if you look at the triangle from the horizontal side view of the



group, Virginia, the Blue Educative leader, in general, is at a higher leadership position and consciousness
than the Yellow Instructional Leader (viewed from top to bottom). If you look at the triangle from left to right
since the Blue Leader and position is on the right side of the center it’s a more tolerant and higher position
than the Yellow Instructional Leader and position who is lower and on the left side or more disciplined
position. The Red Directive Leader is at the highest position of the triangle and is in a middle position of
equilibrium and cannot move to the right tolerant side or the left disciplined side but has to keep an
equilibrium between those two. Yet, the Red Directional Leader has to interact energetically with both of the
other leaders and has to listen to both sides and help form the direction for both of those sides.

This is another reason why Virginia or any Blue Educative Leader, even though she is higher, (Blue position
above the Yellow position), and more tolerant cannot help Remus because she does not have the
equilibrium directive highest position understanding, purpose or will. If we look at the top part of that
Triangle Methodology Diagram 2 (12.16.18) the quality chart shows that the first qualities of the red part, of
the head part, that gives the direction to the triangle is will and power. The Blue Educated Leader, in
general, does not have the will or power to be able to bring through an equilibrium that is necessary to help
direct or help the Yellow Instructional Leader. They (Virginia or the Educative Leader) have love and
wisdom and they can apply that in their work in their life to the group, in their life outside the group. But to
actually help that person from above moving in a direction which would help the group they do not have the
ability or energy. Another reason for that is love wisdom produces another quality of ‘meaningfulness’,
where will, power and direction develops a quality of ‘purposefulness’ also shown as respective qualities in
the chart.

Ultimately ‘meaningfulness’, although it can add to most people’s lives, and is above what most people are
doing as activity, will not give a ‘purposefulness’ and direction of will or power to their lives. That purpose or
direction is what they need first. They need a will or a power or as the chart shows again an ‘active’ quality
whereas meaningfulness, is a ‘receptive’ quality. Even according to Virginia’s color reading, that I won’t get
into specific details, she has more and higher level Aquarian group qualities than Remus. Which shows,
therefore, more Aquarian and higher Aquarian consciousness from each of their color consultations. That
cannot really be shared directly between them because he has his own understanding about his Aquarian
experiences. Virginia’s (or the Educational Leader’s) input would only give more meaning to Remus’ (or the
Instructional Leader’s) experience, but not a higher purpose or a purpose that could direct him; it would
educate him about things but not direct him and give him the power to change them; it can share that love
and wisdom with him but not make a true change of his direction; it could, at best, educate him and in so
doing help raise him up to a higher consciousness and energy quality of education if that is what he really
wanted, however, what each person normally wants is help with where they are at needing help and not
someone educating them to go to somewhere they don’t even know to go.

If the Red Directive Leadership is really bringing through the highest purposeful, willful, powerful energies of
the triangle that is the transformative consciousness, transformative information, transformative
understanding then love, wisdom, and intelligence would come down to the other people in the triangle to
help them understand why the triangle needs a certain direction. They all still have to agree to that direction.
It isn’t a direction that’s imposed. It’s a direction that’s given purposefully, powerfully, willfully, directively
with equilibrium and takes into account the energetic replies from each of the other two triangular members
(people or positions).

Another reason why Remus wouldn’t be changed by the Educative Leadership or the love wisdom of the
education coming from Virginia is because the Yellow Instructive Leader is already the head or leader of the
whole subgroup of the operational level Demonstrative Leadership people and of the functional level people.
Remus, as the Yellow Instructional Leader, in general, has the most people to instruct and the most
consciousness to take into account because he (as all Yellow Instructional Triangular Leaders) is taking into
account artistic, scientific, devotional, and political types of leadership through their own leadership.

As an activity person they (Remus or the Instructional Leaders) are governing all those activities through
themselves so in general the Yellow Instructional Leader will not see themselves as the lowest person. It’s



very difficult for them to see themselves needing help from someone above them because they don’t see or
in general have contact with anyone above themselves. Or they may see people above them but they
mainly work with people below them, to a huge extent. People that come to them for help. When someone
comes to them, specially like Virginia (or an Educational Leader), and gives loving wisdom or some
education they almost automatically and normally would transmute any of that meaningfulness into more
meaning on their own level of instruction. They would incorporate it in to how to help others versus how to
get help themselves. They could not, in general, receive that help to help themselves but only in ways that
they can help others since it really doesn’t have the active qualities of will, power or purpose or the
equilibrium to direct him.

You can say that’s how we always get help. That we get help so that we can help others, but that is not
completely true. There is a truth to the fact that we each need help. One way mentioned, that we can get
that help is in these very rare and exceptional personal relationships where two become one or three
become one. There are very few of those and they are very big exceptions. In general, we are all, and I
believe we (Surya, Angel Mircea) are also in training to move to those higher and closer forms of group
relationship. Where we become as one working unit of a group (phase 4). That’s what happens in the
group formation process through the three phases to the fourth phase which is the final group.

If a higher purpose can be given to Remus (or Yellow Instructional Leader) and shown that there is a more
meaningful life but that it is a more meaningful life for him also and not only for him to help others then it’s a
more meaningful life for himself to have through a higher purpose. That is how the triangle would work to
actually help the Yellow Instructional Leader understand that they can be helped by people coming from a
higher level and that they can form themselves into a higher group and not just be the head of the group, like
the Yellow Instructional Leader almost always feels. They (Remus and Yellow Instructional Leaders) are
very strong people, they are very aware people, they are very active, and a lot of people respect them and
turn to them for help. We have to look at Remus’ (or any Yellow Instructional Leader, including Leontina and
Mircea in our group case) life and what he’s accomplished as nothing short of miraculous. But that does not
negate the fact that he needs help in the higher spiritual way with higher spiritual relationships and that
Virginia, (or Educative Leader) according to the color consultation, could be one of those people, and
according to the color consultations, I (Surya) might be another of those people to help if done in the
(hypothetically) proper group energetic way.

Virginia (Blue Educational Leader) cannot go further without Remus, (a Yellow Instructional Leader), I
(Surya, Red Directive Leader) cannot go further without Remus. The Red Directive Leader with the Blue
Educative Leader cannot go further without the Yellow Instructional Leader. We can only go as far as we
can go alone with the support of followers. That’s where this group work is different. The group Triangular
Managerial Level of the triangle’s Red Directive Leader coming together with the Blue Educative Leader
coming together with the Yellow Instructional Leader, under the proper energetic relationships, can create a
direction that cannot be created by each of them on their own. This will then help each of those three
leaders in their own groups manifest in a way that cannot be done otherwise.

This form of newer Aquarian group energy relationships is the hypothesis that we are proposing to be
considered. Each person does not have to believe it to be true, we are only asking for the group to consider
it as a working hypothesis and move forward with group formation during 2019 mainly through the Full Moon
Meditations that we (SuryaAngel) will continue to send reminders and coordinate any sharing or meetings.

The working hypothesis to consider is just like we are asking that the first Full Moon of Aries is the first Full
Moon of the year and starts a consciousness building process. That is a working hypothesis.

Another working hypothesis for this group is that the group formation processes in Phase 1. If you look to
the little diagram on the right side on the bottom of the Triangle Methodology Diagram 2 (12.16.18) you will
see that I’ve added in to that diagram that phase 1 is:

1. Phase 1 is a physical form of a vertically pointed crystal (mainly ‘vertically’, spirit orientated).



2. It is also the first phase of a formation process (phase 1-4).
3. It is an ‘Equilibrium’ phase (as shown being in the center, left to right).
4. It is a phase mainly governed, influenced and lead, by necessity, by Directive Leadership.

That is what we (the group) are in now, the very first phase, Phase 1, where it is mainly a Directive
Leadership Phase. Without purposeful direction a group, where everyone is united, will not form but it will
remain only as a collection of individuals some stronger and some weaker. The Phase 1 formation phase
must be in equilibrium with the directive leader not playing favorites to the educated leader or to the
instructional leader. We have to communicate between the directive leader and the educative leader and
the directive leader and the instructional leader.

That’s why we are writing this and contacting you once again, in hopes to get to know Virginia and Remus
more and hopes to have Virginia and Remus know us (SuryaAngelMiriam) more and the possibility and
working hypothesis that we might have some information that could be useful to Virginia and Remus and
their own groups and why this might be more useful than them just being friends and cooperators on their
own. That’s what this next correspondence is about. We hope it’s useful to them and that it’s useful to the
other six people. We hope that it explains things to Zoli and Leotina and how they fit with Virginia in their
own Blue Exoteric Triangle. Also that it might help how Zoli could see his position as Director of that triangle
with Virginia and Leontina and also how Katarina and Aurellian might see how they would get together with
Remus in their own triangle as a hypothesis, as a possibility for starting a group formation process.

We are trying to get some of these hypothesis and information to the group before the coming first full moon
(of the hypothetical lunar year) of Aries, April 19, 2019. We (SuryaAngel) have time now, to meet with
people or correspond especially before that full moon. After that full moon we have committed to Katharina
to help her with work here at Bio Farmland for the spring, summer and autumn of 2019. Most of our time for
2019 will be spent here at Bio Farmland other than what we need to do outside of that. We would really like
to put aside time, as much as we can, before the full moon of Aries to talk to people either directly, or by
Skype, email or phone. If people need help with work or want a workshop about this to help or to do
workshops about these meditations and processes, mainly for the nine group people (Surya and Angel
included). We want make this time until the Aries Full Moon available for us, as a group, for any direct
questions, for any meetings, for any comments and to address and share those comments, questions,
concerns and to let people experience, if they want, the crystals and meditations.

We might need a translator. Just to let people know Angel I met a woman, Anca, from Deva who is very
interested in this and is willing to move to Firiteaz, Lugos, Timisoara or Arad, wherever she can help if
needed. She’s worked and traveled internationally and knows English very well. She is looking for a higher
purpose in your life. At this point we don’t see her as a triangle member but rather as a liaison and
translator. She would then learn a lot of these processes and help almost like a secretary to the group. We
are going to be presenting this information to her. She’s a person that could be working between all of us.
She’s got a lot of energy, a lot of freedom and is well-versed in some of the things that are important to us,
such as, the high consciousness about foods, meditation, breath work and yoga. We are looking forward to
introducing Anca to several of you possibly this winter or when we get together.

We send you the best seasonal and holiday greetings, wish you all the happiest and most joyous of holidays
and end of 2018 and beginnings of the New Year 2019. Our wish is that this group might provide for all of
us another bright shining star in this inner (dark) time of the year when, for us, the more stars shining in the
heavens then the more beautiful is the picture. If we already have shining stars that guide, lead, and inspire
us, that’s great. We wish you well with all those shining stars and wish that this triangle and these three
triangles might be additional stars in your Holiday Heavens.

End of English Text.






